
RESOLUTION NO. 2019-237 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HOLLISTER 
AUTHORIZING AN EMPLOYMENT AGREEMENT WITH PAUL ECKERT FOR CITY 

MANAGER SERVICES 
 
WHEREAS, the City of Hollister will have a vacancy in the position of City Manager 
upon the retirement of the current City Manager; and 
 
WHEREAS, Paul Eckert has proven able to perform the duties of the City Manager in a 
professional and competent manner; and  
 
WHEREAS, Paul Eckert was determined to be the most qualified applicant in an open 
recruitment of the position of City Manager for the City of Hollister. 
 
NOW, THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
HOLLISTER that the Mayor of the City of Hollister is hereby authorized and directed, for 
and on behalf of the City Council, to execute an Employment Agreement with Paul 
Eckert for City Manager services. 
 
PASSED AND ADOPTED, by the City Council of the City of Hollister at a Regular 
Meeting held this 4th day of November, 2019, by the following vote: 
 
 
             
       Ignacio Velazquez, Mayor 
ATTEST: 
 
 
       
Christine Black, MMC, City Clerk 
 
 
APPROVED AS TO FORM: 
 
Epperson Law Group PC 
 
 
      
Jason S. Epperson, City Attorney 
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AGREEMENT FOR CITY MANAGER 

SERVICES BETWEEN THE CITY OF 

HOLLISTER AND PAUL ECKERT 

 

THIS AGREEMENT IS MADE AND ENTERED INTO on this 4th day of November 2019, 

by and between the City of Hollister (a municipal corporation), hereinafter referred to as 

"City" or “Employer,” and Paul Eckert, hereinafter referred to as "Employee". 

 

A. The City requires the services of a City Manager; 

 

B. Paul Eckert has the necessary education, experience, skills and expertise to serve as 

the City's City Manager; 

 

C. The City Council of the City of Hollister (the "City Council") desires to employ Paul 

Eckert to serve as the City Manager of City; and 

 

D. The Parties desire to execute this Agreement pursuant to the authority of and 

subject to the provisions of Government Code Section 53260, et seq., and 

Chapter 2.08 of the Hollister Municipal Code. 

 

 In consideration of these Recitals and the performance by the Parties of the 

promises, covenants, and conditions contained herein, 

 

(NOW, THEREFORE, CITY and EMPLOYEE agree as follows: 

 

City engages Paul Eckert to serve as City Manager for the City of Hollister, to perform the 

duties and functions specified in City ordinances and state law, and to perform such other 

duties and functions as the City Council shall from time to time assign. 

 

The City Manager's Commitments 

 

1. Duties & Authority 

 

a) The City Manager shall be the chief executive officer of the City and be 

responsible to the City Council for the proper administration of all affairs of the City. 

 

b) The City Manager shall perform all of the duties of the City Manager as 

set forth in Chapter 2.08 of the Hollister Municipal Code (the "Municipal Code"), the 

California Government Code, and the City’s policies and procedures approved by the City 

Council, as may be provided from time to time. 

 

c) The City Council may also designate the City Manager as the chief 

executive of other City-related legal entities. Such other legal entities could include 

financing authorities, and joint powers authorities.  Any such designation by the City 

Council shall be in the City Council’s sole discretion, and the City Council shall have 
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the right to designate someone other than the City Manager. 

 

d) The City Manager shall administer and enforce policies established 

by the City Council and promulgate rules and regulations as necessary to implement 

City Council policies. 

 

To accomplish the duties described above, the City Manager shall have the power 

and shall be required to: 

 

a) Attend all meetings of the City Council, unless excused by the 

Mayor, and take part in the discussion of all matters before the City Council. The City 

Manager shall receive notice of all regular and special meetings of the City Council. 

 

b) Work with Mayor to review all agenda documents before preparing 

the agenda for any regular or special meetings of the City Council. The City Manager 

may publicly endorse or oppose any proposed agenda items placed on the agenda by 

persons other than the City Manager or the City Manager's staff. 

 

c) Direct the work of all elective and appointive City officers and 

departments that are the concern and responsibility of the City Council, except those that 

are directly appointed by or report directly to the City Council. The City Manager may 

undertake any study or investigation the City Manager believes is necessary or desirable 

and shall make any study or investigation the City Council directs. The City Manager 

shall endeavor to implement changes that the City Manager believes will result in 

greater efficiency, economy, or improved public service in the administration of City 

affairs. 

 

d) Recommend to the City Council from time to time, adoption of such 

measures as the City Manager may deem necessary or expedient for the health, safety, or 

welfare of the community or for the improvement of administrative services. 

 

e) Consolidate or combine offices, positions, departments, or units 

under the City Manager's jurisdiction. The City Manager may be the head of one or 

more City departments. 

 

f) Conduct research in administrative practices in order to bring about 

greater efficiency and economy in City government, and develop and recommend to the 

City Council long-range plans to improve City operations and prepare for future City 

growth and development. 

 

g) Provide management training and develop leadership qualities 

among department heads and staff as necessary to build a City management team that 

can plan for and meet future challenges. 

 

F.1.a

Packet Pg. 105



Page 3 of 8 

 

h) Exercise control of City government in emergencies as authorized by 

the Municipal Code and California law. 

 

 

2. Hours of Work 

 

a) The City Manager is an exempt employee but is expected to engage 

in those hours of work that are necessary to fulfill the obligations of the City Manager's 

position. The City Manager does not have set hours of work as the City Manager is 

expected to be available at all times. 

 

b) It is recognized that the City Manager must devote a great deal of 

time to the business of the City outside of the City's customary office hours, and to that 

end the City Manager's schedule of work each day and week shall vary in accordance 

with the work required to be performed. The City Manager shall spend sufficient hours 

on site to perform the City Manager's duties; however, the City Manager has discretion 

over the City Manager's work schedule and work location. 

 

c) The City Manager shall not spend more than 12 hours per month in 

teaching, consulting, speaking, or other non-City connected business for which 

compensation is paid without the express prior consent of the City Council. 

 

3. Disability or inability to perform 

 

In the event the City Manager becomes mentally or physically incapable of performing 

the City Manager's functions and duties with reasonable accommodation and it reasonably 

appears such incapacity will last for more than six months, the City Council may terminate the 

City Manager and this agreement without paying any severance or benefits under section 5 of 
this agreement. 

 

4. Term and Termination. 

 

A.  TERM.  The term of this agreement shall be for an initial period of three (3) 

years from November 5, 2019 to November 4, 2022. This agreement shall automatically be 

renewed on its anniversary date November 5, 2022, and annually thereafter) for a one (1) 

year term unless notice that the Agreement shall terminate is given at least six (6) months 

before the expiration date by 3/5 of a City Council vote. In the event the agreement is not 

renewed, all compensation, benefits and requirements of the agreement shall remain in effect 

until the expiration of the term of the Agreement unless Employee voluntarily resigns. 

Employee shall provide the City with at least ninety (90) days written notice of Employee's 

decision to voluntarily resign. In the event Employee should voluntarily resign,  Employee 

shall nevertheless be compensated for all accrued sick leave, vacation  pay, all paid 

holidays, and executive leave on a prorated basis. 
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B.  TERMINATION. 

 

(1) For the purpose of this agreement, termination shall occur if:  

 

a) Three-fifths (3/5) of the City Council votes to terminate the Employee at a 

duly authorized public meeting, after proceedings held in accordance with 

the City Municipal Code and applicable California law. 

 

b) The City, citizens or state legislature acts to amend any provisions of 

applicable California law or the City Municipal Code regarding the role, 

powers, duties, authority, or responsibilities of the Employee’s position 

that substantially changes the Employee’s duties or the terms of this 

agreement. 

 

c) The City reduces the base salary, compensation or any other financial 

benefit of the Employee, unless it is applied in no greater percentage than 

the average reduction of all department heads across the board.   

 

d) The Employee resigns following a request to resign made by a 

representative of or representatives of the majority of the City Council.  

 

e) Written notice of a breach of contract is declared by either party with a 30-

day cure period for either Employee or the City, and satisfactory cure is 

not made within said 30-day period.    

 

 

(2) Notwithstanding any other provisions herein, the City Manager may 

be terminated for cause. As used in this section, "cause" shall mean, without limitation, 

one or more the following: 

a) Conviction of  a felony; 

b) Continued abuse of non-prescription drugs or alcohol that materially 

affects the performance of the Employee's duties; 

c) Conduct or behavior that exposes City to claims or risks of personal or 

financial conflicts of  interest; 

d) Repeated and protracted unexcused absences from the City Manager's 

office and duties; or 

e) Any breach of neglect of duty in the course of employment as City 

Manager. 

 

(3) A decision to terminate the Agreement shall be made in closed 

session and confirmed in a public meeting. In recognition of Employee's professional 

status and integrity, Employee and the City Council shall prepare a joint public statement 

to be made by the City Council at the public meeting when termination is confirmed. 

 

(4) Employee may choose to resign his office instead of being 

terminated if a decision by the City Council to terminate has been made in closed 

F.1.a

Packet Pg. 107



Page 5 of 8 

 

session. In such an event, the public announcement as provided for in section 4(B)(3) 

will note Employee has resigned. 

 

 

5. Severance Pay. 

 

A. Severance shall be paid to the Employee when employment is terminated as 

defined in Section 4(B)(1). If the Employee is terminated, the City shall provide a 

severance payment equal to six (6) month's salary at the current rate of pay. Said 

severance payment shall be paid in up to six (6) even amounts, one payment per month, 

less normal withholdings for taxes, until all six (6) payments have been made or until 

employee obtains other employment, whichever occurs first.  In the event that Employee 

obtains other employment prior to all six (6) monthly payments of the severance amount 

having been paid, all said payments shall stop and City shall have no obligation to make 

further payments. 

 

The Employee shall also be compensated for all accrued sick leave, vacation 

time, all paid holidays, and executive leave due as of Employee’s last date of 

employment.  No such benefits shall accrue or be paid as a part of the severance 

payments described immediately above. 

 

For a maximum period of six (6) months following termination, the Employer shall 

pay the cost to continue the following benefits, but all such payment will stop immediately 

upon the expiration of six (6) months or upon Employee obtaining other employment: 

 

i. Health Insurance for the employee and all dependents as provided in 

Section 5. 

ii. Life Insurance 

iii. Long-term disability. 

 

 

If the Employee is terminated “for cause” (as that term is described in section 4(B)(2) 

of this agreement), then the Employer is not obligated to pay any severance or benefits 

described in this section or any other part of this agreement. 

 

B. Contemporaneously with the commencement and/or delivery of the 

severance pay herein above set out, Employee agrees to execute and deliver to the City 

Council a release releasing City and City Council members of all claims Employee may 

have against City. 

 

C. City shall not be obligated to pay, and shall not pay, any amount or continue 

any benefits under the provisions of this section 5 in the event Employee voluntarily resigns 

without affirmative action by City to terminate, initiate termination proceedings, or request 

resignation.  This would include but not be limited to, for example, a resignation to pursue 
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other employment or professional opportunities.  In the event that Employee voluntarily 

resigns his position as City Manager, Employee shall provide a minimum of 30 days’ 

notice unless the parties agree otherwise.  Failure to provide said minimum notice shall be 

considered a material breach of this agreement. 

 

6. Compensation. 

 

Employer agrees to pay Employee as follows: 

 

A. For the first year of this contract, November 11, 2019 to November 

10, 2020, Employee shall be paid an annual base salary of $180,000.00 (the "ABS"). 

 

B. For the second year of this contract, November 11, 2020 to November 

10, 2021, Employee's ABS shall be increased by 2%. Employer shall therefore pay 

Employee an annual salary of $183,600.00 for said second year. 

 

C. For the third year of the contract, November 11, 2021 to November 

10, 2022, Employee's salary shall be increased by 5%. Employer shall therefore pay 

Employee an annual salary of $192,780.00 for said third year. 

 

D. Employee's annual salary for each of the above-mentioned three years 

shall be paid in installments at the same time that the other management employees of 

Employer are paid. 

 

7. Benefits. 

 

A. All of the applicable provisions of the Hollister Municipal Code, 

ordinances, resolutions, regulations and rules of the City relating to vacation, sick 

leave, administrative leave, retirement and pension system contributions, holiday, 

disability, dental, medical and life insurance, and all other benefits afforded to 

executive management employees of the City, shall apply to Employee. The City 

policy of "Longevity Bonus" pay will not apply to the position. The terms of the City 

of Hollister Executive Management Unit Salary and Benefits Plan effective October 1, 

2018 shall apply to Employee as it does to other management employees. 

 

B. For the purpose of calculating benefits, Employee's anniversary 

date with the City shall be November 11, 2019. 

 

C. Employee shall be provided a City vehicle to use when conducting 

official City business, so long as Employee maintains a valid California driver’s license.  

This vehicle will be revoked without further notice if Employee is found by any agency 

to have been driving under the influence of alcohol or a controlled substance, or 

otherwise has his right to drive limited or revoked due to wrongdoing. 
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8. Professional Development. 

 

 City recognizes and wishes to encourage the professional development of 

Employee. To this end, Employee is encouraged to continue his professional development 

through involvement with professional societies and organizations of which Employee may 

be a member. City agrees to budget and pay for reasonable travel and expenses of Employee 

in attending meetings and conferences which assist in his professional advancement. 

 

9. Performance Evaluations. 

 

 City shall annually review the performance of the Employee in January subject to 

a process, form, criteria, and format for the evaluation which shall be mutually agreed upon by 

the Employer and Employee. The process at a minimum shall include the opportunity for both 

parties to: (1) prepare a written evaluation, (2)  meet and discuss the evaluation,  and (3) present 

a written summary  of the evaluation results. The final written evaluation should be completed 

and delivered to the Employee within 30 days of the evaluation  meeting. 

 

In addition to an annual Performance Evaluation during the first year of the 

Agreement, City and Employee shall hold a six-month update meeting to review Employee 

performance and goals of Parties. 

 

10.   Outside Employment.  
 

 Employee  shall be permitted to engage in instructing, writing, lecturing  and 

consulting,  provided,  however, that such endeavors  shall not conflict  nor interfere  with his 

duties and obligations  as City Manager,  and further  provided that Employee shall not 

undertake employment as a paid consultant within San Benito County,  except  with the consent  

of the City Council. 

 

11.   Bonding. 

 

 City shall bear the full cost of any fidelity or other bonds required of Employee 

under any law or ordinance. 

 

12.   Indemnification. 

 

 The City Council shall defend, hold harmless, and indemnify Employee 

against any tort, professional liability claim, or demand, or civil rights or other legal action, 

arising out of any act, event or omission occurring in the performance of Employee's 

professional duties as City Manager, except to the extent that Employee's actions are the 

result of gross negligence or willful misconduct. The City Council will defend, compromise 

or settle any such claim or suit, as appropriate, and pay the amount of any settlement or 

judgment rendered thereon. This indemnification shall extend beyond termination of 

employment or other expiration of this Agreement, to provide full and complete protection 

to Employee for acts undertaken or committed by Employee in his capacity as City 

Manager, regardless of whether receipt of notice or filing of any claim or lawsuit occurs 
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during or following his employment with the City. The extent of defense or indemnification 

may be limited by the provisions of California State law. 

 

13.   Governing Law, Venue, and Attorney's Fees. 

 

 If any action is brought to enforce or interpret the provisions of this Agreement, 

the laws of the State of California shall govern, and venue shall be in the County of San 

Benito. The prevailing party in any such action shall be entitled to recover the reasonable 

costs incurred in such litigation, including all reasonable incurred costs, attorney's fees, and 

other applicable fees. 

 

14.   Amendment. 

 

 No amendment, alteration, extension, or modification of this Agreement shall 

be binding unless in writing and signed by both the City and Employee. 

 

The signatures of the parties below indicate that each has read and 

understood the Agreement and will abide by the terms stated herein. 

 

 

 

Dated:  _________________    _______________________ 

       Paul Eckert, Employee 

 

 

Dated:  _________________    _______________________ 

       Ignacio Velazquez, Mayor 

       City of Hollister 

 

 

Dated:  _________________    _______________________ 

       Jason S. Epperson 

       City Attorney 

       Epperson Law Group, PC 
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